






























What goes on in a T-group 

One good weekend 
of sensitivity training 
deserves another 

(Editor's note: G(/il Eps!ein exp/(lills !he 
1111:,111i11g of se1ui1i1il) 1r.1i11i11g (///ii tells of 
mch ,;11 experie11ce, b.zse.l 011 her ou ll p,1rtici
p.11ion i11 lr/he.1to11's rece11/ experi111e111, spon
sr1rcd b; ll'"he,1/01/s ps;cho!og; dep,1rl111e111. 
,\J,1111 st11Jc11/s h.11 e cxpressed 111/ert:sl i11 111ore 
T-gr~11ps htre 011 c.1111pm i11 the f11111re.) 

If vou Jiad been walking through 
Plimpton Hall on a Friday night a few 
weeks ago, you might have glimpsed 
some unusual sights: eight people 
paired off in girl-boy couples with one 
half of each coupie leading the other, 
whose eves were closed, up and down 
stairs a;cl in and out of the labyrinth of 
rooms and hallways; or these same 
people standing and facing their part
ners, moving their bodies simultaneous
Iv as if each partner was the other's 
mirror image. 

If vou had been this observer you 
might \'ery well have ,vondered if you 
were the only normal person in the 
building. 

However, in this case, what yo.u 
would ha,·e been ,,,·itnessing were ac
tuallv non-verbal exercises in trusting, 
o-i\'i~cr and taking, leading and follow
ing. 

0

Your observations would have 
missed several sessions of honest con
\'ersation focu,ging upon certain of the 
participants and some periods of silence 
as ,veil. 

In short vou would .have been ob
serving m~~b2rs of a week-end T
grnup, attempting to create a new 
social environment. 

You might have wondered if you 
were the only "nonnal" person in the 
building. 

Or the only "abnormal" one. 
The T-group or sensitivity training 

grnup is a reaction formation to an of
ten insensitive, achievement-oriented 
society, where people respond to t~e 
question "who are you" by listing thell' 
occupational pursuits. The T-group 
specifically concerns what sort of per
son each member is, what sort of per
son he would like to be and how he re
lates to others. 

While society has evolved a whole set 
of expectations promoting distrust and 
hindering direct, communicative feed
back, sensitivity training has a reverse 
set of expectations for openness and 
trust. It is easy to fall into certain 
habitual ways of dealing with various 
t ,·pes of relationships. 
Sensitivity training gives pa.rticipa,nts 

ihe opportunity to experiment with n~w 
ways of relating to the group and ~ts 
individuals; an habitual follower, form
stance, can adopt a leadership role if he 

so desires. Thus, the way a member 
relates with others and with himself in 
his usual environment is reflected in his 
participation in the T-group. 

But the small size of the group and 
its distinct separateness from general 
society allows these reflected modes of 
relationship to be more easily seen and 
dealt with. 

The Wheaton T-group week-end, with 
sessions on Friday night and all day 
Saturday, included two trainers from 
the Social Dynamics Institute in Boston 
and eight participants, four boys from 
}IIT and Harvard and four Wheaton 
girls. 

Except for some non-verbal exercises 
at the very beginning, the sessions 
were .unstructured and depended upon 
the group's initiative and the partici
pants' particular needs; for example, 
the Saturday morning session began 
with one of the trainers handing out 
lemons to the group members who, in 
turn, could do whatever they pleased 
with the fruit. 

'I'.he resulting games and activities led 
to some very meaningful and revealing 
discussions about the morning's expe
riences and individual feelings. 

Perhaps the main criticism of the 
week-end was that it was too short. 

Strong feelings of group unity did 
not manifest themselves until the very 
last session on Saturday night. And 
some of the participants questioned the 
positive value of the sensitivity train
ing sessions, for, although they were 
able to see a.nd express their problems 
within the group and felt very good 
about their experiences, they co.uld not 
continue such openness and experimen
tation in their usual environment. 

There are sensitivity training groups 
lasting for as long as two weeks or 
more which per.haps alleviate the time 
pressm·es and soften the sharp differ
ences between T-group and "outside" 
relationships. A longer T-group wo.uld 
ease the social shock, making it easier 
for participants to apply their new 
knowledge to the outside society. 

The growing popularity of sensitivity 
training on camp.uses and in certain 
businesses interested in improving 
working relationships testifies to the 
fact that an antidote to or at least a 
temporary release from the pres.sures 
of daily living is necessary. 

Certainly all of the participants in 
Wheaton's sensitivity training week
end felt that they had undergone a 
wol'th while, "mind-expanding" experi
ence, that they had come away with 
a more conscious sense of their present 
limitations and their potentials. 
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Trial calendar 
faces evaluation 

Faculty vote at its next meeting will detennine the 
future shape of the school calendar. 

Will the faculty choose to keep the present calend~r, 
newJy .. adopted for trial this year'? President Prentice 
strongly suspects so. . 

Tuesday night, CGA distributed a campus-wide poll 
to collEct students' preferences concerning the calendar. 
Main points of consideration on this issue are: . . 

• whether to have exams before or after Christmas, 
• whether to have a four-week vacation at Christ

mas aud a one-week at Easter, or to split vacation time into 
three weeks and then two; 

• whether to start school soon after Labor Day and 
end in June, or to condense the semesters; and 

• whether the present calendar did good or bad for 
W,heaton's academic atmosphere. 

In the past, W.heaton has begun the academic year in 
mid-September. 

Exams and a reading period after Christmas were 
followed by a seven-day semester break. A two-week Spring 
vacation in March nr Ap1·il and graduation during the first 
week in June was the normal procedure. 

A year ago the faculty proposed significant changes 
for the 1969-70 academic yea1-. The calendar was to be on 
a trial basis with reconsideration at the March faculty meet
ing. 

With exams before Christmas, Wheaton opened its 
door~ a week sooner than usual. A four-week vacation at 
Christmas and a one-week vacation in the spring are also 
part of the new calendar. Commencement will be on May 
30. 

News conducted an informal survey of a group of 
twelve students to discover their reactions to the new 
calendar. The written answers of the members of all four 
classes give an indication of current student opinion. The 
students were asked "Was the four week Christmas vaca
tion beneficial to you'?" 

PRO: 
• I like the idea of exams be

fore Christmas, it relieves a lot 
of the pressure exams place on 
the vacation. (Senior) 

• Exams before Christmas arc 
a good idea. They enable stu
dents to benefit from the free 
time. This year's extended vaca
tion gave students an opportunity 
to work and pursue their own in
terests. (Senior) 

Cl The four week vacation was 
a good innovation for Wheaton. 
I found it allowed most students 
to use this extended time wisely 
ancl constructively, by working 
or traveling. (Junior) 

a. I really liked the four week 
vacation and was not bored at 
all throuhout the vacation. I 
was able to find a job before 
Christmas and stores needed peo
ple to do inventory, so there was 
work after Christmas as well. 
It was good to begin "fresh", 
rather than having to come back 
to exams and then a semester 
break. (Sophomore) 
• I like the idea of exams be

fore Christmas and I don't feel I 
would have clone as well in my 
cour5es if the calendar had stood 
as it was last year. (Freshman) 

• The vacation was really great 
- lots of time to do all those things 
yuu never have time to do here. 

(Freshman) 
e I think having exams before 

Christmas was good since it gave 
students an opportunity to really 
benefit from the vacation. It also 
gave seniors actclitionrl time to 
\\'ork on indcpenclen t projects, and 
for other studen ls o.n opportunity 
to work or travel. (Senior) 

CON: 
• The four week vacation is 

ridiculously long and unnecessary. 
With no work three weeks is long 
enough for rcc·•pcration. 'I\vo or 
two and a half weeks in Spring 
would provide a simih!r rest in
stead of lhc unsettling and exhaust
ing seven day experience it now 
is. (Junior) 

• The vacation was too long a 
period of time, to have nothing 
planned, especially since jobs arc 
dimcult to find just after Christ
mas. I believe that a winter stud
ies program would have been more 
beneficial to a majority of the stu
dents. (Sophomore) 

• If a fot•r week Christmas va
cation is decided for next year I 
think that some sort of organized 
pro·Tram should be established like 
work-study or winter-study. I 
think lhal four weeks is too long 
for just rcluxa lion and too short 
for wnrkin1;. (Sophomore) 

O The four week vacation is 
too long and should be the same 
length as other schools. The first· 
few weeks arc great, but then 
your friends go back to school and 
vou arc left with nothing- to do. 
\Ve don't even have reading lists 
so we can gel a hcadstart on the 
second semester's work. It is also 
too short a time to get a job. 

An extended Easter vacation 
would be a better solution since 
the weather is warm enough to go 
somewhere in the U.S. (if you can 
afford Bermuda) and lay in the 
sun. 

• I like exams before Christmas, 
but I feel it would be bct1Pr to 
have three and a half weeks at 
Chri<;tmas and two weeks in the 
Spring. (Sophomore) 




